Providing a healthy workplace is one of the
goals | set for myself after | was elected Summit
County Prosecutor. Of course, a healthy work-
place can mean many things to many peo-
ple. Given the importance of workplace safety
and, more specifically, employee health, the
need for a policy in these areas became imme-
diately obvious. In Summit County, we are for-
tunate to have in place a policy which effec-
tively regulates employees and our workplace so as to provide a safe
environment which can only add to the quality of the work product for
our citizens. Promotion of healthy lifestyles among our employees
can also save taxpayer dollars by decreasing the amount of insurance
premiums. We find that we are also able to reduce the number of sick
days taken per year, which adds to the smooth-running operations of
a variety of offices and functions underneath the Summit County um-
brella.

This quarter's newsletter focuses on the policy currently in
place. This is a dynamic area that is always subject to modification as
we continue to move forward in our effort fo provide the citizens of
Summit County with the highest level of service and quality that they
have come to expect. Our policy is similar to those in place in many
other public offices throughout Ohio and serves an important func-
tion. It provides prospective county employers with a regrettably nec-
essary tool to weed out those who may pose a risk to themselves and
others later on, and should give everyone an amount of reassurance
that the successful hire will add to and not detract from the efficien-
cies | and others strive for on a daily basis in our endeavor to bring
you our best effort.




Summit County desires to maintain a safe and secure workplace and has adopted a clear
policy and programs relating to the detection, treatment, and prevention of substance abuse by
employees. It is the goal of Summit County to provide a safe workplace by eliminating the hazards
to health and job safety created by alcohol and drug abuse.

Summit County’s substance abuse policy applies to all employees and potential employees
of Summit County. This includes all levels of management, all employees while on the job, while
subject to duty, and while riding in a county-owned vehicle. The policy also applies to situations
where an employee’s off-the-job or off-premises conduct impairs work performance.

The county requires that employees submit to testing for alcohol and/or controlled sub-
stances under the following circumstances:

1. Pre-employment. Prior to the first time performing the official job duties and within 90
days of employment, the individual will be tested for controlled substances. The em-
ployee will not be hired or will be terminated if the test is positive.

2. Post-accident. All employees who have caused or contributed to an accident on the job
may be required to submit to drug and alcohol testing.

3. Reasonable Suspicion. An employee may be required to undergo drug or alcohol test-
ing if reasonable suspicion exists, such as physical symptoms of being under the influ-
ence, including slurred speech, dilated pupils, smell of alcohol or marijuana.

4. Random testing. Applies only to employees who have safety sensitive positions.
It is a violation of the county substance abuse policy to do any of the following:

1. Report to work or to remain at work while having an alcohol concentration from a
breathalyzer test of .02 or greater;

Report to duty or to remain on duty while using a controlled substance.
Test positive for controlled substances;
Possess alcohol, controlled substances, or drug paraphernalia while on duty;

Use alcohol or controlled substances while on duty; and
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Refuse to submit to a post-accident, reasonable suspicion, return-to-duty, or follow-up
alcohol or controlled substance test.

If an employee violates the county substance abuse policy, the employee may be disci-
plined, up to and including discharge. If an employee has been found to be in violation of the alco-
hol and substance abuse policy, the employee will be required to submit to alcohol or drug testing
prior to returning to duty. In addition, the employee will be subject to follow-up random testing




within the first 12 months following the return to duty. The employee will also be referred for coun-
seling and treatment through the Employee Assistance Program.

All tests are performed by a certified laboratory. All records relating to employee testing for
alcohol or substance abuse are confidential medical records.

The county pays the cost for all tests. However, if an employee disagrees with the test re-
sults and desires an additional test, the employee must pay for the test.

Employees are encouraged to voluntarily admit problems with drugs and alcohol prior to
violating the policy. Employees who voluntarily admit problems with drugs and alcohol prior to vio-
lating the policy will not have his or her job security or promotional opportunities jeopardized by a
request for treatment. Employees can voluntarily and confidentially receive help for alcohol or sub-
stance problems through the Employee Assistance Program.

Prosecutor Opinion 2007-013
Re:  Public Records

Social security numbers held by public offices are not public records for purposes of R.C. 149.43
and must be redacted from documents that are public records. Individuals are not required to
show photo identification in order to inspect public records.

Prosecutor Opinion 2007-007
Re:  What legal steps the Bath Township and Water and Sewer Board may take to enforce its
conditions that are included with the granting of a permit.

The Ohio Revised Code sets forth that a water and sewer district may sue and be sued, “to en-
force its obligations and covenants made under sections 6119.09, 6119.12 and 6119.14 of the
Revised Code.” O.R.C. §6119.06(D). The powers of the district are vested in, and to be exer-
cised by the board of the water and sewer district. O.R.C. §6119.07. Therefore, the Board of the
Bath Township Water and Sewer District has the authority, pursuant to the Ohio Revised Code, to
sue on behalf of the District to enforce its regulations.







